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25 years of being the voice
of women In superannuation

Women in Super (WIS) is a national advocacy and networking
group for women working in the superannuation and wider
financial services industries with almost 4000 members
across Australia.

WIS has been advocating and working on behalf of women
in Australia with government, opposition, unions, employer
organisations, regulators, and superannuation funds to improve
women’s retirement outcomes and access to superannuation.

Making super fair for men and women

Since Women in Super’s inception in 1994, we have achieved
many positive changes and many women now get paid
superannuation. However our work is still crucial: the Australian
superannuation system, originating in 1992, is outdated, does
not reflect changes in society and currently disadvantages
women as outlined in our Make Super Fair campaign.

Women in Super started the Make Super Fair campaign in 2017
to achieve our mission and ensure all Australians - men and
women - can retire with dignity and financial security.

OUR MISSION:

To achieve a superannuation system without

gender bias, so all Australians can retire with
dignity and financial security.

Women in Super, as a unique women’s organisation focusing on
super, also provides a multitude of networking and professional
and personal development events for women.

Achieving gender equity

As part of our aim to achieve gender equality across all levels
of organisations, our events are designed to encourage and
support the women in our industry to take on leadership roles so
they can amplify the voice of women in superannuation, act as
drivers of change towards a fairer superannuation system and
serve as role models and inspiration for other women to increase
gender equity and diversity at work.



Women in Super
Celebrating 25 years of being the voice

of women in superannuation

Women in Super is also the proud founder of the Mother’s Day
Classic which was created by WIS founder, Mavis Robertson,
and the current Chair of the Mother’s Day Classic Foundation,
Louise Davidson AM.

Founders of the Mother’s Day Classic walk and
run — the largest contributor of funds to the
National Breast Cancer Foundation in Australia

Mavis Robertson, in founding Women in Super in 1994, realised
that there was a need for an organisation supporting the few
women working in the superannuation industry and perhaps
more importantly, a need to improve their super. The energetic
superannuation pioneer, as she is often referred to, also realised
that the major threat to a woman’s life was breast cancer and so
began the mission to establish an event to raise funds for
urgently needed breast cancer research, to ensure women
would reach retirement in the first place.

The Mother’s Day Classic walk and run is now the largest
contributor of funds to the National Breast Cancer Foundation
(NBCF) for breast cancer research. And that research contributes
not only to breakthroughs in understanding breast cancer but
many other types of cancer.

Strong and ever growing support for WIS

Mavis would be extremely proud of the achievements of the
team at the Mother’s Day Classic Foundation, the industry super
network for supporting the event and Women in Super for
providing committee members and volunteers on the day.
A day like no other that unites families and friends, brings
together work colleagues and researchers, doctors and nurses
to remember the millions touched by breast cancer.

Women in Super’s

achievements in 2019 are
your achievements

Women in Super has been fortunate to have had long-term
support from the not-for-profit superannuation industry. Many of
the funds continuously sign up 100% of their female employees
as WIS members and support and sponsor our research,
advocacy work and events. Our membership continues to grow,
and we welcome all our new corporate and individual members
who joined us in 2019, while thanking our long term ones.

The Australian Institute of Superannuation Trustees (AIST) has
supported Women in Super since its early days. It provides a
location for our National Office, collaborates on policy initiatives
and enables us to leverage the industry super network.

Our achievements in 2019 are your achievements and we are
pleased to share them with you on the following pages.

For a full list of our industry partners and corporate
members see page 11.

Helen’s history

Helen Hewett spoke in late 2019 at one of our events about her
early memories of working in super and how WIS came about.
Helen attended the 1993 CMSF Conference along with Mavis
Robertson and a handful of other women delegates, most of
whom sat on the one table at the dinner function. They were
mostly dressed in black or dark colours and they blended into
the crowd of dark-suited males.

The women decided that night that they would have breakfast
together the following morning, and they arranged with the
conference venue to serve some of the breakfast buffet in
another room. Before they left the breakfast, they agreed that
it would be useful to set up regular breakfasts for those based
in Melbourne.

Four women attended that initial breakfast: Mavis Robertson, cover more focused topics of interest from time to time. In the
Sherridan Lee, Shirley Clarke and Helen Hewett. They agreed to beginning, breakfasts were the only option, as the women were
meet again the following month, and each woman promised to keen to keep the price low to encourage young women to be
bring at least one other woman who worked in the super sector involved as most paid for these breakfasts out of their own pocket.

as a way to build contacts and provide support to one another.
This is how Women in Super was born. Conference of Major Super Funds (CMSF)

Official launch of WIS 25 celebrations at CMSF in March 2019.
WIS began as a networking breakfast at CMSF 25 years ago and
it was fitting that we kicked off our 25 year celebrations here. Eva
Scheerlinck, CEO, AIST, gave a fitting address to the opening
conference audience about our work and initiatives to date.

The monthly breakfasts continued and the number of women
attending grew as word spread and the women continued
inviting other women to join them. The group remained at
the little Melbourne-based French cafe for a year or so, but
eventually the group grew so large they had to find a bigger
venue and accommodate a speaker as they had decided to



Message from
the Chair

It does not seem that long ago since Mavis Robertson and
a small group of dedicated women started the networking
breakfasts that led to the formation of WIS.

We have achieved and grown so much in 25 years. We have
witnessed the introduction of compulsory super whereby many
women, for the first time ever, gained access to superannuation.
In 1996 one third of women had super, in 2019 that statistic is
now two thirds of women.

However, we continue to have a system that is biased against
women and their workforce participation patterns. It is extremely
frustrating to keep fighting for the right to retain superannuation

and to close the gaps that women fall through instead of
focusing on how to improve the system for most Australians.

The $450 monthly threshold before the SG is payable and no
SG payable on paid parental leave are two of these glaring gaps
that lock many women out of the super system. Compounding

the situation is a system of superannuation tax concessions that
are heavily skewed towards higher income earners.

The average Australian woman earns $40,000 or less and
receives no superannuation tax concession. There is no gender
analysis of superannuation policies and modelling and cameos
are often male or ‘genderless’.

With 50% of the population being female, it is incredulous that
we do not model outcomes based on women. We have yet to
have a proper discussion about caring credits and how to ensure
that carers, who are predominately female, are not rewarded for
a lifetime of caring by poverty in retirement.

Finally, we have legislated for the SG to increase to 12% and this
measure received bi-partisan support, yet we have a government
happy to reverse legislation to save money purporting that it will
be the workers or Australians themselves who save money. Yet,
those who most need this increase have not received a wage
increase during the years that the SG has not been increased
and many are on award wages so are not in a position to ‘trade
off’ an increase in super for an increase in wages — they receive
the legislated minimum, whatever that might be.

Message from

the CEO

We have continued to grow both in the number of industry
partners we work with and membership. Our program of
advocacy work is constantly evolving but we remain focused
on improving women'’s retirement outcomes. Our committees
and National Office yet again delivered a diversified program of
events ranging from small, intimate networking events to larger
lunches. Our speakers have been many and varied but all had a
link to superannuation. Our well-established scholarship program
continues to develop, and we are delighted that members have
access to a variety of programs and courses.

We launched the innovative ‘Women Speaking’ program which
provided 30 members with access to specialized training on
public speaking skills. In 2020 this program will return with the
aim of training 90 women by year end. Our annual International
Women’s Day and National Road Show series of events were
resounding successes.

We launched our first professional development road show by
partnering with ME Bank to bring a workshop of budgeting and
financial planning and the |G Group on project management. We
also launched our first series of roundtables focusing specifically
on diversity. The 2019 topic was Diversity of Thought and Maud
Lindley presented the latest research to audiences in Melbourne,
Sydney and Brisbane.

We have great plans for 2020 — many more events and
scholarship programs and our advocacy work will culminate
in our Third Women’s Super Summit in Canberra.

We would like to thank the following: AIST for their ongoing
partnership and provision of office space. AIST, ACSI and ASFA

for enabling us to run our networking breakfasts at the main
industry conferences. Industry Super Holdings for sponsoring
our annual National Road Show. JP Morgan for sponsoring our
diversity roundtables. The all-profit-to-member funds, aligned
service providers and industry organisations who not just
enable their women to be members of WIS and volunteer on
our committees but who also partner with us on our events,
research and advocacy work. The many sponsors of our events
and scholarship programs both local and national who are listed
below.

Finally, to our members and male colleagues, thank you for
attending our events and for your unwavering support of our
initiatives. We like to think that we punch above our weight but
we couldn’t do so without your support.



AGM

Women in Super Annual General Meeting and 25th Anniversary

Women in Super hosted our Annual General Meeting and
25th Anniversary Celebration in December 2019, at Foys
Arcade in Melbourne. Part meeting and part celebration, we
were honoured to have Debby Blakey, CEO of HESTA, speak
about her long-standing support of WIS, both personally, and
professionally, with HESTA being one of the very first funds to
help establish WIS by signing on as an industry partner.

There was also an interactive timeline, which encouraged
guests to explore key moments from Women in Super’s history
over the last 25 years, both for the organisation as well as in
the broader industry.

ACSI (Australian Council of Superannuation Investors)
AIST (Australian Institute of Superannuation Trustees)
AustralianSuper

AvSuper (The Aviation Super Fund)

CareSuper (The Industry Super Fund for Professionals)
Cbus (Construction and Building Industry Super Fund)
Challenger

Colonial First State

EISS Super (Energy Industries Superannuation Scheme)
Energy Super

ESSSuper (Emergency Services and State Super)
First State Super

First Super

Frontier Advisors

Funds SA

Guild Trustee Services

HESTA (Industry Super Fund for Health and Community Services)
Hostplus

Industry Fund Services

Industry Super Australia

ISPT (Industry Super Property Trust)

J.P. Morgan

JANA

Legalsuper

Local Government Super

LUCRF Super

ME

Media Super

Mercer

Mother’s Day Classic Foundation

MTAA Super

NGS Super

Northern Trust

Prime Super

INndustry partnes

PwC

Rice Warner

StatePlus

Statewide Super

Super SA

Tasplan Super

TelstraSuper

TWUSUPER (Transport Industry Super Fund)
UniSuper (Industry Super Fund for Higher Education and Research)
VicSuper

Vision Super



Our Advocacy

Open Letter to Treasurer/Retirement Income Review

In September 2019, the Government announced a Retirement
Income Review (RIR) to provide an evidence-based review of the
current superannuation system.

The Terms of Reference failed to mention women, or the significant
differences the system delivers in terms of the retirement outcomes
for men and women.

Women in Super coordinated an Open Letter to the Treasurer
requesting amendment to the Terms of Reference to explicitly
include ‘women’. The final consultation paper now includes a
number of questions on equity.

The letter was signed by
over 100 signatories, from

across the industry, corporate
Australia and women’s
organisations.

The Review Panel has been tasked with establishing a “fact
base” of the current retirement income system, focusing on
all three pillars: the government age pension, compulsory
superannuation, and voluntary savings including home
ownership, and is due to provide a final report to the
Government on 30 June 2020.

Our submission highlighted the structural issues and current
settings leading to inequitable outcomes — the gaps women

fall through ($450 monthly threshold/no SG on PPL); the costly,
inequitable and unsustainable superannuation tax concessions;
the impacts of the gender pay gap and gendered segregation
of the workforce; and the profound impact the many hours of
unpaid caring work undertaken by the women of Australia has
on their retirement balances.

With one third of women retiring with no superannuation, those
with super retiring with less than 40% of men, and women being
the fastest growing cohort of homeless in Australia, we are facing
a crisis that will continue for generations to come if we do not
amend the structure and consider the gender impacts of the
current retirement income settings.

AGEC Gender Equality Forum

The Australian Gender Equality Council, of which Women in
Super are founding members, held its first Gender Equality
Forum in April 2019.

The members, who are all national women’s organisations,
came together to create a manifesto that would guide the
organisation’s actions and priorities over the coming years.

Superannuation without gender bias was determined to be an
area of priority focus. The impact of little or no superannuation
is clearly affecting the health and wellbeing of women across
Australia irrespective of their place of residence, age, ethnicity or
chosen career.

The challenges faced by our colleagues from Women in STEM,
Women in Law, the Australian Local Government Women’s
Organisation, National Association of Women in Construction,
Transport Women Australia and the Older Women’s Network,
to name a few, were enlightening, sobering and gave us yet
another reason to value the contribution of WIS to the wider
work being done to improve gender equality in Australia.

Women'’s Financial Security Forum

Homelessness is currently affecting more than 116,000 Australians,
and the issue continues to grow, particularly for older Australian
women. The reality that every Australian can be one step away
from homelessness is frightening and for women that step is often
the breakdown of a relationship.

Women in Super participated in the Right Lane Consulting
Women’s Financial Security Forum in September 2019,
where we met with some of these organisations, as well as
other like-minded individuals who are committed to making
meaningful change.

The forum discussed barriers faced by women in these situations,
using the collective and varied experience to ascertain what
needed to be done, and what could be done.

Super Splitting Roundtable with HESTA and WLSV

Women in Super have been working with Women’s Legal Services
Victoria, AIST and HESTA to streamline the current super splitting
system. After a relationship breakdown, navigating the system
can be complex, costly, time consuming and emotionally draining
especially if one party is uncooperative or in cases where
domestic violence and financial abuse exist. The courts are
seeing an increase in cases featuring super as the major or
only asset.

The process of obtaining information on super balances held is
so complicated and costly that many ex-spouses and de facto
partners walk away from the process rather than pursue what
they are legally entitled to. In many cases, legal costs can exceed
the superannuation balance.

Each fund has a different form for requesting information on
super balances; the forms can run to many pages and include
complex legal terms; many funds charge fees for providing
information on balances and for processing super splitting
decisions. Additionally, many Australians hold multiple super
accounts so multiple forms are required. For those cases where
English is not the first language, it can be an impossible task.

At a roundtable held in November 2019, an initial group consisting
of lawyers, representatives from the Family Court and the Attorney
General’s Department, administrators and industry funds, came
together to discuss ways in which we could improve the super
splitting process. It was agreed that we would work towards
creating a standardized plain English template form for super
splitting that could be acceptable not only to Trustees but to the
Family Court system. A pilot system of using Registrars instead of
the Family Court is also being tested nationally to further reduce
costs and delays.

We will work towards creating

a standardised plain English
template form.

Finally, it is hoped that through legislation the ATO will be enabled
to deliver information on assets (including super) held and any
outstanding debts, directly to the Family Court thus reducing the
number of cases delayed due to uncooperative partners.



Scholarships

Women in Super CMSF Scholarship

WIS offers one member the opportunity to attend the Conference
of Major Superannuation Funds (CMSF), run and supported
by AIST. The scholarship is worth $4,500 and covers the
registration to both the conference and networking events, as
well as flights and accommodation.

« Winner: Leanne Nunn (Catholic Super)

Fiona Reynolds Global Dialogue Schol

In conjunction with AIST, WIS is proud to offer one member the
opportunity to attend the bi-annual Global Dialogue Conference,
targeted at trustee directors, CEOs, ClIOs and senior fund
executives. The scholarship is worth $10,000 and covers the
registration to both the conference and networking events, as
well as flights and accommodation.

« Winner: Jodie Barns (ACSI)

WIS NSW Committee & AGSM @ UNS

School Scholarship

WIS New South Wales Committee and AGSM@UNSW Business
School are proud to offer an education scholarship for NSW
based members wishing to further their learning and leadership
capabilities. The scholarship provides successful applicants with
the opportunity to attend one of the AGSM Executive Education
Short Courses. Recipients choose from a range of courses
focused on dynamic development that empowers students.

« Winners: Sarah Senior (LGS Super), Amanda Jackson (MFS),
Joya Masud (EISS Super), Manola Calvete (StatePlus)

WIS SA Committee Newday Summit'S

WIS South Australia Committee offers two of our South
Australian based members the opportunity to attend the
Newday Leadership Summit, which was founded by Paralympian
champion Katrina Webb. The Summit features courageous and

inspirational trailblazers from Australia and around the globe
who will motivate, challenge and prepare you to become the
best leader you can.

«  Winners: Danielle Jackson (Super SA), Sonia Paris (Super SA)

WIS VIC Committee Your Leadership Vo

In conjunction with Monash Business School, the WIS Victorian
Committee is delighted to give one Victorian based member
the chance to undertake the Your Leadership Voice: Women

in Focus Program, part of the executive education program at
Monash Business School.

- Applications close February 2020

WIS VIC Mavis Robertson Profession

Development Scholarship

Sponsored by Northern Trust, the Mavis Robertson Professional
Development scholarship allows successful Victorian based
members to complete a relevant training course, education
program or conference of their choice, up to $2,000.

« Winners: Elizabeth Weston (Cbus), Joanne Faggian
(ESSSuper), Lavina Paul (Cbus)

WIS QLD Committee UQ Business Scho

The UQ Business School have generously offered three
professional development scholarships to our Queensland
based members, which provide 3 successful applicants the
opportunity to further their professional development and grow
their leadership skills. The opportunities include:

« 1place in the Leadership for Executive Women Course
. 2 places in one of 4 short courses

« Winners: Helen Hall (Q Super), Chantal Watson (BUSSQ),
Anne Kemp (BUSSQ)

Training

Project Management Training

Women in Super and the Mother’s Day Classic can only achieve
all that we do thanks to the commitment and dedication of our
volunteer committees across the country, and so it is important
for us to make the experience worthwhile.

Every two years we offer a training session to all of our volunteer
committee members to enable them to further develop their skills.

This year we partnered with IQ Group and conducted a
mini roadshow to provide our volunteers with solid Project
Management skills training.

Women in Super Speaker Training Day

Twenty-eight super women spent a day with the experts at
Women in Super’s inaugural Speaker Training Day in Melbourne,
to get them ready for the conference circuit. This day was the
culmination of a partnership between WIS and ACSI with support
from AIST and ASFA.

Women in Super gets regular requests from conference
organisers for female speaker suggestions. In line with our aim
to offer our members professional development opportunities,
conference speaking is one area where our female members

can share their knowledge and expertise both inside and outside

our industry. Many of our partner funds and organisations have
signed the Panel Pledge, committing to gender balance in public
forums. The more women we see speaking at conferences,

the more likely it is that 50:50 participation will be the norm
especially in financial services where we still see far too little
diversity on panels.

Talented women with little or no experience in public speaking
were nominated by their employers to attend our first Speaker
Training Day in June. The response was outstanding, and the
day quickly sold out.

Twenty-eight women covering the myriad of roles seen in
superannuation arrived for a full, enjoyable and challenging day

led by the team at Women Speaking, founded by prize-winning
broadcaster and journalist Catherine McGrath.

Throughout the day, participants learned how to strategically
plot and write a three-minute speech and were given vocal and
breathing exercises to strengthen their voices. Microphones
set up on podiums gave them the chance to practice tips
and techniques to make them comfortable in a conference
environment, while a trainer helped with other presentation skKills.

Women in Super is committed to maintaining a list of women
speakers and we will be holding additional courses in 2020 with
the aim of having ninety amazing new female speakers.




Events 2019

Financial Wellness and ME — Adelaide, Brisbane,
Canberra, Melbourne, Perth and Sydney

Women in Super grabbed 2019 by the horns, throwing ourselves
into a national tour throughout February with our partners, ME,

on the topic of Financial Wellness and Me. The last WIS member
survey highlighted the desire for more educational/professional

development opportunities, so what better place to start than
with the basics?

Hoping to capitalise on the new
year resolutions we all make and

never stick to, the sessions were
designed to make us think about
setting good money habits.

“Sessions asked us to look at our lives and figure out what small
changes are needed in order to make a big difference to our
savings and the way we think about money. A highlight was the
sharing of information amongst participants, ensuring that no two
events were alike and that every city had something new to offer.
Audiences left with tips and strategies to help them set and stick
to budgets, reach their financial goals and most importantly,
manage debt.

WIS and J.P. Morgan Thought Diversity
Roundtables — Melbourne, Brisbane and Sydney

Over the past couple of years, Women in Super — in conjunction
with J.P. Morgan — have been hosting a series of round-table

discussions on diversity of thought and inclusion in the workplace.

Held in various cities around the country (Melbourne, Sydney

and Brisbane so far) we are looking forward to taking the
conversation further afield in 2020.

While we, as an industry, are further ahead in this area than most,
we recognise that there is still much more to be done. It was

heartening that those who attended not only learnt something
new, but the conversation sparked some additional diversity

initiatives in a number of our partner funds and organisations.

Facilitated by Maud Lindley, the Founding Director of Serendis
Leadership, leaders from a range of funds shared ideas about
what they are currently doing and how they ensure that diversity
remains a critical business issue not an afterthought.

Maud acknowledged that some fatigue exists around the topic
of diversity and inclusion, however went on to challenge some
of the perceptions previously held about how diversity actually
drives value, and how the human brain can hinder inclusion:
“Unconscious bias remains a key impediment to inclusion. If you
are not consciously including, you are more than likely to be
unconsciously excluding.”

Mavis Robertson International Women’s Day lunch
with Tracey Spicer — Melbourne, Sydney and Adelaide

Women in Super’s popular Mavis Robertson International
Women Day 2019 events featured Tracey Spicer as speaker in
Melbourne, Sydney and for the first time, Adelaide.

Tracey Spicer shared her story, with a focus on the hardships
and discrimination she has faced in both her personal and
professional life, and how she railed to re-claim her power.

The Mavis Robertson International Women’s Day lunches continue
to be a highly anticipated fixture in the Women in Super calendar.
We are delighted to present Jane Caro in 2020 and we will be
travelling to Brisbane in addition to Melbourne and Sydney.



National Road Show:
The Future of Super
with Julia Angrisano

Over two months, we visited every capital city with Julia
Angrisano, Director of AustralianSuper and the National
Secretary of the Finance Sector Union, discussing the Future
of Super. Industry Super Holdings have sponsored the Women
in Super National Road Show since it’s inception, and this
sponsorship is critical to us bringing a high-profile speaker to
every capital city across Australia.

Julia Angrisano represents the changing face of the union
movement today - which is younger, feminised and more diverse
than ever before. The modern-day union member is a female
nurse not a male construction worker in a hi-vis vest, and so,
whilst there are many challenges for those who are prepared to
move with the times and adapt to the changes ahead, there are
also many rewards.

Julia spoke about her own leadership journey and how the work
that was done over the previous 40 years by women such as
the founder of Women in Super, Mavis Robertson, enabled a

new generation of female leaders to take their place in modern
workplaces, and take up opportunities to lead organisations in a

way that had not happened before.

However, Julia noted that her leadership journey differs from
that of most women in the finance and superannuation sector,
as she was offered the role of National Secretary of the Finance
Sector Union while on parental leave with her third child. Julia

spoke about the challenges facing many women in our sector
who find that their leadership options disappear in their prime
childbearing years for many reasons, often ones that are outside
their control. Given that our superannuation system is based
on income earned, this lack of promotion can have devastating
impacts on the retirement savings of women.

The finance sector has the largest
gender pay gap of all sectors of

our economy today, and women
currently retire with less than half the
superannuation savings of men.

Julia spoke about how we might future-proof our superannuation
system to ensure it meets the needs of all Australians given the
changing models for work and work structures. Women not only
make up the majority of employees in the finance sector, but are
also the largest group of part-time workers, and we need to think
of them when designing a superannuation system that meets the
needs of future generations.

We need a system that accommodates the lived experiences of
everyone, not just those who can participate in the workforce in
a full-time capacity over a long period of time. This is becoming

especially important as the numbers engaging in flexible,
independent work grow; the gig economy continues to expand
and the demise of one job for life becomes the norm.

Julia outlined several options that we could consider in order to
future-proof our superannuation system so that we can ensure
a dignified retirement for those starting work today and retiring
50 years from now. Creating a system that not only ensures
that today’s young women enjoy retirement incomes in-line with
their male counterparts, but one that is more equitable to those
undertaking valuable caring responsibilities.

Julia also reminded us that we need to ensure that those who

are born with a disability, and their carers, are not condemned to
poverty in retirement simply because they could not participate

in the workforce on a permanent full-time basis or were not born

independently wealthy. We still have a long way to go, in order
to be equal.

The sessions were thought-provoking and inspiring, and left all
those who attended with a call to action: campaign for change.
Don’t wait for employers to change policies — ask for change that
will then become standard.

Our annual National Road Show has become a firm fixture in our
calendar and continues to create opportunities for our members
and the wider superannuation industry to come together and
hear from thought-provoking keynote speakers. Over the years,
we have had the honour of presenting a range of fascinating
speakers, covering some very important topics. It is important
to us that we provide the same experience in all capital cities
across the country. In 2020 our speaker will be Jan Berriman,
YWCA who will speak about The Lived Experience of Australian
Women and Homelessness.



2019/2020
Committees

Board of directors

Cate Wood, Chair

Melissa Birks, VIC Deputy Chair
Nikki Brown, NSW Deputy Chair
Sandra Buckley, Secretary

Robbie Campo, Director

Sue Field, ACT Chair

Katie Frazer, VIC Chair

Sophie Horwood, SA Chair

Karen Lauf, Director

Lata McNulty, NSW Chair

Tasha Naige, SA Alternate Director
Teika Porrins-Chinnery, WA Chair,
Quyen Truong, WA Alternate Director
Jessica Penfold, QLD Chair

Audit, Risk & Finance

(ARC) Committee

Karen Lauf, Chair
Cate Wood
Sandra Buckley
Tom Kokkinos
Lata McNulty
Tasha Naige

Policy Committee

Robbie Campo, Chair
Sandra Buckley
Mary Delahunty
Ailsa Goodwin
Sarah Goodwin
Sarah Hayes
Jorden Lam
Erin Sales
Pauline Taylor
Litsa Tsitsis

Ella Cebon
Sarah O’Brien
Cate Wood

Professional

Development
Committee

Alison Anthony
Liz Brunetto
Sandra Buckley
Deneille Sutton
Susanna Gorogh
Sarah Cable
Leanne Nunn

ACT Committee

Sue Field, Chair

Shan Badowski, Secretary and Treasurer
Susanna Gorogh

Bridie Milne

Jennie Murray

Ellen Piper

Katherine Spitzkowsky

Gianna Thomson

NSW Committee

Lata McNulty, Chair

Nikki Brown, Deputy Chair

Victoria Boast, Secretary

Jodie Bosler, Treasurer

Sarah Cable, Education Subcommittee
Sophie Dodson

Louise Green, Delegate Treasurer
Winsome Hall, MDC Representative
Debbie Jensen

Tiffany Lu,

Marifel Manducdoc

Melinda McMullan

Jeannene O’Day

Carly O’Keefe

Megan Pham

Nicole Tansley, Delegate Secretary
Jean Turner Chapman, Christmas
Committee Chair

Dania Zinurova

QLD Committee

Jessica Penfold, Chair

Liz Bassingthwaite

Morgann Crothers, Secretary
Tenaiha Fletcher

Michelle Ingram, Deputy Chair
Ann Janssen

Melissa Lloyd, Treasurer

Elly Wordsworth

SA Committee

Sophie Horwood, Chair
Tasha Naige, Deputy Chair
Melanie Carvill, Treasurer
Jane Dharam

Lorna Harrison

Colleen Hogan

Asta McCormack

Elle Stavrides

Julie Steed

VIC Committee

Katie Frazer, Chair

Mel Birks, Deputy Chair
Bronwyn Bruce
Amanda Field
Ann-Marie Garry
Melissa Hillebrand
Nikki Howie

Jemima Joseph

Karen Lauf, Treasurer
Aleisha McKenzie

Sally Mackey, Secretary
Jennifer Schuster

WA Committee

Teika Porrins-Chinnery, Chair
Susan Joyce, Treasurer
Janice Jones

Leanne Nunn

Quyen Truong

Rebecca Gonzalez
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Mother’s Day
Classic Foundation

Our mission is to deliver an inspirational and fun community event that

celebrates those touched by breast cancer and raises awareness and funds for
breast cancer research.

The Mother’s Day Classic (MDC) is held in all capital cities and
in up to 100 regional/metropolitan locations across Australia. Up
to 100,000 family and friends come together on Mother’s Day
to participate, celebrate, raise funds and pay tribute to those
affected by breast cancer.

In quantifiable terms much has been achieved - in 1994 the five-
year survival rate for women with breast cancer was 76 percent
and today it’s 91 percent.

When the MDC commenced in the 1990s, there was limited
research or fundraising for cancer, especially women’s cancers.
At the time, superannuation funds, especially those with large
female memberships, were seeing that breast cancer featured
strongly in the highest group of diseases for accessing death
and disability benefits.

In 1998, Women in Super determined that breast cancer research
would be of the greatest assistance for their fund members.
Women in Super sees their involvement in the MDC as an important
investment in the future health of Australian women, so they
can enjoy a happy and healthy retirement.

The Mother’s Day Classic is now Australia’s largest walk-run to
raise money for the National Breast Cancer Foundation.

Message from

the Chair

This year we continued several well established traditions, such
as our tribute cards, and taking a minute of silence to honour
and remember those touched by breast cancer. Many events
around the country began with the moving survivor wave, where
breast cancer survivors and their families are invited to lead
our walkers in a show of support and solidarity. The colour and
camaraderie of this day is a message of hope for the 53 women
diagnosed with breast cancer every day.

MDC was proud this year to add a range of fair-trade T-shirts
to our merchandising. These were created through Freeset,
an ethical manufacturing organisation providing women in
India who have previously been trapped in the sex trade the
opportunity to gain employment and regain control of their lives.
In 2019 the Mother’s Day Classic celebrated 22 years of

partnership with the National Breast Cancer Foundation. The
$1.75 million donated to NBCF this year takes the total amount
raised by our dedicated supporters to $37.05 million. These
funds have contributed to huge advances in detection, diagnosis
and treatment, improving outcomes for those affected by breast
cancer, and helping to save lives.

Over the last two decades, the MDC has funded 70 research
projects and more than 250 scientists. This targeted investment
in research has made a significant impact, with the five-year
survival rate increasing from 76 percent to 91 percent since 1994.

It is encouraging to witness the changes that are occurring and
that we are on the verge of this terrible disease being defeated.
But there are an increasing number of women being diagnosed
with breast cancer and still too many women who don’t survive,
whether it’s five years or longer.

There is still so much work that needs to be done to ensure that
women can live their lives free of breast cancer in the future.
This event would not be possible without the continued
generosity and enthusiasm of the thousands of families,
volunteers, individuals and sponsors who have made this such a
special event and in their own way contributed to its longevity.

I would like to acknowledge the significant role that our previous
CEO, Sharon Morris played, not just in this year’s event, but in
the development of the MDC over the last decade. We wish her
every success in the next chapter of her career. | am pleased to
welcome Zara Lawless to the role of CEO, who brings with her

a wealth of experience and knowledge in both the not-for-profit
and event sectors. We are very excited stepping into this new
decade with Zara at the helm of the MDC.

A special thank you to our founding partner, Women in Super,
without whom we could not provide this event, and to our major
sponsor ME for their long-term partnership, one of which we are
very proud.

We are grateful for the continuing support and commitment of
all our partner organisations across the country.



Message from

the CEO

The Mother’s Day Classic is so much more than the sum of
its parts. As an annual walk and fun run, not only does it raise
funds and awareness for breast cancer research, it brings the
community together on Mother’s Day, delivering a fun, healthy
and inspirational event that celebrates the lives of those touched
by breast cancer.

On one day, with up to 100 events, over 1,600 volunteers and
100,000 participants, the Mother’s Day Classic offers people all
around Australia the opportunity to be part of something bigger,

making Mother’s Day mean more by raising vital funds for breast

cancer research.

As we head towards our target of raising $40m. | am inspired by
the foresight of the founders of the event and Women in Super’s

early motivations in creating the event. When the Mother’s Day

Classic was founded in 1998, industry superannuation funds,
especially those with large female memberships, were seeing

that breast cancer featured strongly in the highest group of

diseases for accessing death and disability benefits.

With a focus on improving retirement outcomes for women,
Women in Super recognised that supporting breast cancer
research aligned with their overall objectives, as there was no
point in advocating for women’s retirement outcomes if they
were dying prematurely from breast cancer.

It was this foresight that has resulted in the $37 million donated
to the National Breast Cancer Foundation over the event’s
22-year history. The rationale for Women in Super’s support
remains as relevant today as it was 22 years ago and the
superannuation industry’s involvement in the event is as strong
and as important as event.

The success of the Mother’s Day Classic would not be possible
without the passion and dedication of the broader Mother’s Day
Classic family, which includes our self-less regional and major

event volunteers, our inspiring community ambassadors, our
dedicated sponsors and partners and, of course, our enthusiastic
participants and fundraisers who come back year after year to
enjoy a meaningful and fun day out on Mother’s Day.

| also acknowledge and thank the MDC Foundation Board,
organising committees and staff who work tirelessly year-round
to make the Mother’s Day Classic the unique and inspiring event
that it is.
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2019 Event
Locations

Number of events
Victoria: 34
New South Wales: 17
Queensland: 19
Western Australia: 9

South Australia: 4
Northern Territory: 3
Tasmania: 1
Australian Capital Territory: 1




Make Mother's Day
mMmean Mmore

2019’s marketing campaign encouraged Australians to make Mother’s Day mean
more than just breakfast in bed or bunches of flowers.

Support breast
cancer research

Mothers Day

Our campaign focused on the importance of celebrating all
women on Mother’s Day by supporting a cause that affects every
single Australian in one way or another.

Four Mother’s Day Classic community ambassadors volunteered
as talent for our campaign videos, with these videos reflecting
on the importance of making Mother’'s Day mean more by
raising awareness and funds for breast cancer research. Each
ambassador shared a snippet of their story and motivated others
to get involved in a cause that affects not only the 1in 7 women
who are diagnosed with breast cancer but also their friends and
families. These videos were shared within our networks and
used within our social media advertising strategy as a way of
encouraging registrations and fundraising.

Posters and Flyers were produced with this ‘make Mother’s Day
mean more’ theme and distributed nationwide. Every Mother’s
Day Classic event was provided with resources to spread
the campaign message in the lead up to the event and on
Mother’s Day.

Register today - events held nationally: mothersdayclassic.com.au
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A special
Thank you

COMMUNITY AMBASSADORS

SPONSORS & PARTNERS ALLIANCE ORGANISATIONS

AUSTRALIAN CAPITAL TERRITORY Major sponsor Dragons Abreast Australia
Saroja Wickremasinghe ME Running Divas
Nikole Neal Running Mums Australia
Lauren Couter Gold Sponsors
Lea Major AlA Vitality
Amcal
NEW SOUTH WALES TASMANIA HESTA
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Lee-Anne Murdoch VICTORIA National media partners
Emma Maiden Ross Clennett Channel 9 20] 9 CLASSK: LEGENDS |NDUCTEES
Magalie Lameloise Anton Sklavos The New Daily
Sharon Puff Alana Pirrone Supporting partner N .
Irene Mifsud Mary Doyle Participants who have raised $100,000+ for the Mother’s Day

Australian Institute of Superannuation Trustees

Lauren Vutich

NORTHERN TERRITORY
Annette McCormick
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Tess Kurr

QUEENSLAND
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Sarah Gladman
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National silver sponsors
AustralianSuper

Big W

CareSuper

Cbus

Hostplus

ISPT

NGS Super

TOMS

Supporters and suppliers

eComLab
Hall and Wilcox

Industry SuperFunds (Industry Super Australia)

Linfox
PKF
The Shannon Company

Classic cumulatively over the years.

Julie Lander - Victoria

2019 CLASSIC CHAMPIONS INDUCTEES

Participants who have raised $25,000+ for the Mother’s Day
Classic cumulatively over the years.

Tessa McKenna - South Australia



The impact
of fundraisin

Darwin event added,

Brisbane, Adelaide and regional events hit 63.
WWOMEN N surER Hobart events added. $4 Million donated.
‘V(O‘”]erg (@) (@) $1.75 million donated
bringing the 22 year
Vay Wormen | total to $37.05 million.
omen in Super
6 'ﬂ(g | 0 Mother’s Day Classic MDC celebrate ten years. $2.1 million raised, O
established with events in Western Sydney, Canberra and 100,000 people, 10 cities, 105 MDC events held
Melbourne and Sydney. Perth events added. 23 regional events. across Australia.
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NBCEF introduces Australia’s first Collaborative grants Professor Christine Clark Five-year survival
R ever National Action Plan for introduced to drive receives an MDC grant and rate reaches 90%.
Naﬂonal breast cancer research. national and establishes the Australian Breast
Breast Cancer international research Cancer Tissue Bank.
Foundation partnerships. O

Five-year survival

0 0 O rate reaches 91%.

Five-year NBCF-funded research finds Online resource Register 4
survival rate for breast sentinel node biopsy can save launched. Community can
cancer is 76%. women from invasive surgery. track research.



NBCF research
orojects

In 2019 MDC announced the funding of the following NBCF
research projects:

Dr Zhi Ling (Joyce) Teo,

Peter MacCallum Cancer Centre

Start year: 2019 End year: 2021

Project: Characterising the molecular and immune landscapes
of metastatic breast cancer using a rapid autopsy program.

Dr Normand Pouliot,

The Olivia Newton-John Cancer Research
Institute/La Trobe University

Start year: 2019 End Year: 2021

Project: A new approach to block treatment resistance in
metastatic TNBC and HER2+ breast cancer.

Professor Kum Kum Khanna,

QIMR Berghofer Medical Research Institute
Start year: 2019 End year: 2021

Project: Repurposing a FDA approved drug to treat triple-
negative breast cancer.

Professor Bogda Koczwara,

Flinders University

Start year: 2019 End year: 2021

Project: Reducing the burden of cardiovascular disease in
breast cancer patients and survivors.

Dr Tatyana Chtanova,

The Garvan Institute of Medical Research

Start year: 2019 End Year: 2020

Project: Developing Novel innate-based immunotherapies in
triple negative breast cancer.

The Mavis Robertson Fellowship was established in 2011 and is
awarded each year to a female Principal Investigator considered
by NBCF to exhibit the greatest promise as a leader in breast
cancer research in Australia.

Mavis Robertson was a founder of the Women in Super Mother’s
Day Classic and a Trustee of NBCF for over 10 years. Since 1998
the Women in Super Mother’s Day Classic has raised over $37
million for breast cancer research and remains the most
significant single donor to the NBCF.

In 2019 the Fellowship was awarded to Dr Zhi Ling (Joyce) Teo
from the Peter MacCallum Cancer Centre in Victoria.

Dr Teo’s research project is titled: “Characterising the molecular
and immune landscapes of metastatic breast cancer using a
rapid autopsy program”. The fellowship will provide $10,000 to
help Dr Teo further her academic and professional goals.



Financials

The financial statements in this summarised financial report have been derived from the Women in Super Consolidated Financial
Statements and Report for the year ended 30 June 2019.

Consolidated statement of surplus and deficit and other comprehensive income Consolidated statement of financial position as at 30 June 2019

Revenue from ordinary activities 2019 $ Current assets 2019 $
Memberships Received 232,646 Cash 1,264,092
Event Income 4,534,614 Receivables 37741
Sponsorship 1,166,636 Investments 1,930,402
Other Income 339,308 Other Assets 95,168
National Roadshow 177,641 Total current assets 3,666,803
Interest Received 33,038
Total revenue from ordinary activities 6,483,883 Non-current assets
Plant and Equipment 73,531
Expenses from ordinary activities Intangibles -
Expenses General 76,808 Total non-current assets 73,531
Event Related Expenses 2,765,517 Total assets 3,740,334
Scholarships 14,174
Travel Expenses 26,018 Current liabilities
National Roadshow Expenses 87,776 Payables 1,973,023
Overhead Expenses 370,093 Income received in advance 373,310
Membership Registration Fees 14,357 Employee entitlements 113,316
Employee Benefits Expense 1338,538 Total current liabilities 2,459,649
Donations 1,750,000 Non-current liabilities
Total expenses from ordinary activities 6,443,281 Employee entitlements 13,270
Surplus/(deficit) of income over expenditure before income tax 40,602 Total non-current liabilities 13,270
Income tax (expense) / benefit _ Total liabilities 2,472,919
Surplus/(deficit) of income over expenditure 40,602 Net assets 1,267,415
Other Comprehensive Income - Members' funds
Total Comprehensive Income 40,602 Accumulated surplus 1157415
Contingency Reserve 110,000

Total members' funds 1,267,415




Financials cont.

The financial statements in this summarised financial report have been derived from the Women in Super Consolidated Financial
Statements and Report for the year ended 30 June 2019.

Consolidated statement of changes in memiber funds as at 30 June 2019 Consolidated statement of cash flows for the year ended 30 June 2019

Contingency Accumulated Total
Consolidated entity reserve surplus/(deficit) members funds Cash flows from operating activities 2019 $
$ $ $ Cash receipts in the course of operations 6,380,689
Balance as at 1 July 2017 110,000 938,234 1,048,234 Cash payments in the course of operations (6,758,733)
Surplus for the year - 178,579 178,579 Net cash inflow / (outflow) from operating activities (378,044)
Total comprehensive income for the year - 178,579 178,579
Balance as at 30 June 2018 110,000 116,813 1,226,813 Cash flows from financing activities )
Net cash provided by financing activities -
Balance as at 1 July 2018 110,000 1116,813 1,226,813
Surplus for the year - 40,602 40,602 Cash flows from investing activities
Total comprehensive income for the year - 40,602 40,602 Interest received 33,037
Balance as at 30 June 2019 110,000 1,157,415 1,267,415 Cash provided by / (invested in) term deposits 475,891
Payment for plant and equipment (46,826)
Net cash (used) / provided by investing activities 462102
Net (decrease)/increase in cash held 84,058
Cash at the beginning of the financial year 1,180,034

Cash at the end of the financial year 1,264,092




Connect
with us

Women in Super Mother’s Day Classic

Find our company:

/mdcwalk
Women in Super (WIS) madcwalkrun

@womeninsuper @mdc_walk_run
@womeninsuper @mdc_walk_run
/womeninsuper /mothersdayclassic

Find our company:
Mother’s Day Classic

ABOUT THIS REPORT
This report is designed to give our stakeholders an insight into the diversity of work delivered by Women in Super and the MDC
Foundation Limited. It provides details of our activities during the 2019 calendar year.

This report is produced by Women in Super (ABN 91896 877 254) and MDC Foundation Limited (ABN 604 328 994).
Published March 2020.

Level 23, 150 Lonsdale St, Melbourne, VIC 3000
T: 03 8677 3887

www.womeninsuper.com.au — www.mothersdayclassic.com.au

All donations over $2 are tax deductable.






