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About Women in Super  

Women in Super is a not -for -profit organisation that works to improve women’s retirement 
outcomes, by advocating for a super system void of gender -based inequality.  

We do this by working with government, unions, employer organisations, regulators,  and 
superannuation funds to campaign for a fairer super system by representing the voice of women 
in superannuation.  

In addition to the advocacy work we do, we also provide our members with various professional 
development, networking,  and career progression opportunities, including events, scholarship 
programs, and training sessions.  

It is important to us that we continue to strongly support and encourage the appointment of 
women to superannuation fund boards, and we work with other organisations and stakeholders 
to achieve this.  
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Program overview  

WISdom is an exclusive 6-month program that combines group mentoring sessions and formal 
professional development sessions facilitated by industry experts.  This flagship program is open 
to Women in Super members and will provide the opportunity to be matched with a key leader 
within the industry, build skills to increase confidence & resilience and develop connections 
across the industry.  

Mentees are matched with Mentors from different organisations within the industry, creating 
positive connections across functions within the sector.  This diversity provides a unique 
opportunity for participants. Group sizes are strictly limited to three m entees and one mentor.  
The program runs from February – July 2026 a nd will  be delivered  in person and online, as 
required .  Please ensure your organisation has approved your participation and program fee prior 
to applying.  

DATE  EVENT/WORKSHOP  DELIVERY 
METHOD  

MENTEE  MENTOR  

17 th  February 

2026  

Program Launch  
A welcome to the program with an overview of the 
mentoring sessions, professional development 
and introduction to your WISdom alumni.  
1.5 hrs  

 
In person  

 
 

 

 
 

 

March (week 
3) 2026  

Group Mentoring Session # 1  
Build rapport, discuss goals and expectation 
setting.  
1 hr  

In person   

 

 

 

18 March  

2026  

Mentee Check -In  

 

Online  

 

 

March ( week  
7) 2026  

Mentee Workshop:  
2 hrs  

 
In person  

 

 

 
 

April ( week  

10 ) 2026  

Individual session: Meet your mentor  
30 mins  

 
In person  

 

 

 

    

8 th  May 2026  
Mentee Chec k -In  
 

Online  

 

 

May ( week  

15 ) 2026  

Group Mentoring Session # 2  
Discuss challenges, share insights & wins, revisit 
mentoring goals.  
1 hr  

 
In 

person /online  

 

 

 

 

June ( week  

18 ) 2026  

Mentee Workshop:  
2 hrs  

 
In person  

 

 

 

June ( week  

20 ) 2026  

Group Mentoring Session # 3  
Identify next steps  
1 hr  

 
In person  

 

 

 

 

21 st July 2025  

Program Close  
An opportunity for mentees to share their 
learnings and hear from participants.  
1.5 hrs  

 
In person  
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Mentors  

 

 

 

 

Jane Couchman 

Chief Risk Officer and Group Executive, Sustainability – Aware Super 

Jane is  a senior executive in the banking and financial services industry specialising in, Legal, 

Risk & Governance disciplines with over 30 years’ experience. Jane is the current Risk Leader of 

the year of the Risk Management Institute of Australasia (RMIA). I have had executive 

management roles in legal, risk & compliance, governance & advocacy, regulatory strategy, and 

corporate sustainability roles.  

Jane has  led group wide Governance Culture and Accountability transformation programs at 

Macquarie Bank, Commonwealth Bank of Australia (CBA) and Aware as well as numerous 

strategic transformations, such as, the risk integration of Asgard and BT Financial Group wi th the 

merging of St George and Westpac banks; and the recent digital transformation with the 

internalisation of the administration platform at Aware Super.  Jane has  led multiple global and 

enterprise level regulatory reforms, including financial c rimes, cybersecurity, and operational 

resilience as well as major regulatory remediation programs, including multiple EUs and the 

APRA Prudential Review of CBA.  

Jane is  currently the Chief Risk Officer, and Group Executive, Sustainability at Aware Super, and 

prior, I was the Executive General Manager, Compliance at the CBA, Global COO, Compliance 

and Head of Enterprise Compliance at Macquarie Bank, Chief Risk Officer at BT Financial Group, 

and General Counsel at Perpetual.  

Jane i s the director of the key superannuation industry body, Association of Superannuation 

Funds of Australia (ASFA), and an NSW Committee member, of Women in Super (WiS). Jane has  

held, and continue s to hold positions on company boards, and board committees and not for 

profit boards.  
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Kylie Dunphy-Brown 

Chief Operating Officer – Mercer Super 

Kylie  has 20 years’ experience within the Australian and global financial services organisations, 

including superannuation, insurance and investments. Prior to joining Mercer, she led the 

Customer Advocate team for Hollard Australia, overseeing all aspects of customer experience 

strategy from product design, operational performance and regulatory change.   She has also held 

leadership roles at Commonwealth Bank, MetLife Australia and NAB Wealth and has extensive 

experience dealing with internal and external  stakeholders including boards and regulators.  

 

 

 

 

 

 

 

 Natalie Previtera 

Chief Operating Officer -  NGS Super 

Natalie Previtera is the Chief Executive Officer of NGS Super.  With a career grounded in 

governance, legal, and strategic leadership, Natalie brings a forward -thinking and purpose 

driven approach to superannuation. She is responsible for steering the fund  through a dynamic 

regulatory landscape, ensuring operational excellence, and delivering long -term value to 

members. Natalie also served as Chief Risk and Governance officer having deep institutional 

knowledge and a strong track record in executive oversig ht and regulatory engagement. She is 

known for her collaborative leadership style and her ability to drive transformation while 

maintaining a strong member -first ethos. Prior to joining NGS in 2019 Natalie held senior 

governance roles at AMP, Suncorp and P erpetual.  
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Linda Scott 

Chair – Care Super  

An experienced Chair and Board Director, Linda is currently serving as the Chair of CareSuper, and 

is a Member - Representative Director nominated by Unions  NSW. Linda is also Chair and 

Commissioner of the NSW Local Government Grants Commission, and a Non -Executive Director 

of the Australian Council of Superannuation Investors (ACSI), Clearview, an ASX -listed life 

insurance business, is a member of the Directo r Nomination Committee of IFM Investors and of 

Chief Executive Women (CEW). Linda formerly served as  the elected President of the Australian 

Local Government Association (ALGA), attending National Cabinet and a wide variety of 

Ministerial councils, alongside the Prime Minister, Premiers and Chief Ministers, and a range of 

State and Territory Ministers. S he was the first woman elected as President of Local Government 

NSW. Collectively, in these leadership roles she secured more than $25 billion for Australia's 537 

local governments. She has served as the City of Sydney's Deputy Lord Mayor and a councillor,  

and on a range of other boards and taskforces, including the Commonwealth Government's 

Regional Banking Taskforce, CSIRO's External Advisory Group on Ending Plastic Waste and the 

NSW Environmental Trust. She brings an in -depth knowledge of culture, govern ance, strategy, 

ESG and advocacy.  

 

 

 

 

 

 

Alice Tang 

CEO -Amplify AI Group 

Alice Tang is a senior executive with 25 years of experience at Macquarie Group, MA Financial 

and Deloittes. She is now Co -CEO of Amplify AI Group, a Gen AI consulting firm and works with 

fund managers and super funds in uplifting AI capabilities through AI education .  

In her executive role,  Alice  was the COO of MA Asset Management, a global diversified asset 

manager where her team supported 3x growth in AUM over 7 years to $10.3bn. Prior to MA Asset 

Management,  Alice  was at the Macquarie Group for 16 years across roles from investment, asset 

management, risk, compliance and internal audit, based in Hong Kong and Sydney. Her career 

highlights include leading a global implementation of Salesforce for 1200 users and being part of 

a team which managed 9 shopping centres in C hina.  
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Alice  was recently named the winner in the Women in Digital award as the 2025 Digital 

Transformation Leader of the Year.   Passionate about empowering others, she has mentored 

students for 15 years and serves on the UNSW Alumni Advisory Committee.  

Alice  is a GAICD and a Fellow of the CA ANZ. She holds a MBA (Exec) from the AGSM and was 

recipient of the UNSW Co -Op scholarship.  
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Fees  

The program fee is $1, 750 (including GST) per mentee  

It covers:  

• all workshops and mentoring sessions  
• a ticket to both the Program Launch and Program Close events, plus the opportunity to 

invite a guest to the Program Close.  

Participant eligibility  

To apply as a mentee, you must:  

• be a current Women in Super Member  

• have the capacity, availability and commitment to attend all sessions  

• have pre -approval from your Employer . 

Application process  

We are accepting 15 mentees into the program.  Applications will be accepted  in order of the date 
received.  We will advise applicants if the program is full and will hold a position on our waiting 
list if desired.  

The steering committee will match the mentees and mentors , and participants will be advised of 
their mentor prior to the commencement of the program launch.  

For more  information , email us at  wis@womeninsuper.com.au   
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Mentee application form 
Please complete the form below along with the Employer agreement and send to wis@womeninsuper.com.au 

SECTION 1 

First name 

Contact number 

Email address 

Residential address 

Suburb 

State 

SECTION2 

Employer 

Job title 

MENTEE DETAILS 

EMPLOYMENT DETAILS 

How many years have you worked in the industry 

Please describe your current role: 

What are your current working days? Monday 

SECTION 3 APPLICATION 

Surname 

Postcode 

Tuesday Wednesday 

Can you commit to the full program including all workshops and mentoring sessions? 

What do you hope to hope to gain from this program 

Who are your top three mentor preferences? 

Thursday Friday 

Yes No 
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Employer agreement 
SECTION 1 MENTEE DETAILS 
First name Surname 

Contact number 

Email address 

SECTION 2 EMPLOYER DETAILS 
Employer 

MANAGER 

First name 

Surname 

Job title 

Contact number 

Email address 

Support, participation and commitment 
The WISdom mentoring program is a 6-month program that combines group mentoring sessions and formal professional 
development sessions facilitated by industry experts.  

Both parties agree the mentee will invest the time needed to attend the program. Both parties understand the fee of $1,750 
is payable upfront before the program commences and is non-refundable. 

SECTION 3 SIGNATURES 
Please insert your name, signature, and date to conϐirm you agree with the participation commitment. 

MENTEE MANAGER 

Name Name 

Signature Signature 

Date Date 
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